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IntroductionIntroduction

Understanding your needsWhen thinking about your future

financial security, it is important to set

goals, initiate action, and periodically

review your progress.

Remember...a sound financial strategy

can be more important than a lifetime of

work!

This analysis uses the information you

have shared about your current

financial situation and your goals for

the future.

The following pages analyze your

needs:

• In the event of death

...can help reach your goals.• For your retirement years

• For long-term care

Important Note...

This illustration is based on the information you provided with regard to your financial needs and objectives. It is
intended to provide only broad, general guidelines which may be helpful in assessing and making decisions about
financial products (such as securities or insurance) and services available to you that may help meet those needs and
objectives. This material may also contain general educational topics about investing and financial matters. It is
most important that you understand that your actual experience will differ from this illustration. That is why you
should reassess your situation with updated data and assumptions on a periodic basis.

This illustration estimates future asset values based on rates of return provided by you. It is not intended to be
investment advice or a projection of future investment performance. No one can foresee the future and, it is not a
projection of the potential return of any investment, nor is it a projection of future inflation rates or the state of the
world or domestic economy. You should seek the guidance of a financial or investment professional before
proceeding with an investment decision.

Although this illustration may contain income tax calculations and legal concepts, it does not constitute tax or legal
advice. The application of some concepts may be considered practicing law and should, therefore, be handled by an
attorney, while other concepts may require the guidance of a tax or accounting advisor.
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In creating the illustration certain assumptions were made with respect to investment returns, the economy, and
your situation. The reports and graphics included are directly dependent on the quality and the accuracy of the data
and assumptions (including rates of return) furnished by you.

Where future rates of return are assumed, these returns do not reflect the fees and charges associated with
investments, which would reduce the results. You are encouraged to review and consider performance information,
which you can request from your investment professional, for the mutual funds and other securities that may be
referenced in this material when assuming any future rates of return. Keep in mind that past performance is not a
guarantee of future results. A current prospectus must be read carefully when considering any investment in
securities.

No liability is assumed resulting from the use of the information contained in this financial illustration.
Responsibilities for financial decisions are assumed by you.
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Personal Information SummaryPersonal Information Summary
This financial needs analysis report is based on the information and assumptions you provided.This financial needs analysis report is based on the information and assumptions you provided.

Personal DataPersonal Data
Contributing to Annual

Name Date of Birth Social Security Employment Income
Jane  Coastal Member 7/1/1960 Yes $85,000

Married: No

Address
1000 St Albans Drive
Raleigh, NC  27609 Phone:

E-Mail

OccupationOccupation
Jane: IBM : Quintiles

Programmer Project Manager

Bank Accounts and InvestmentsBank Accounts and Investments
Account Asset Rate of Monthly Savings Asset

Owner Name Name Ticker Amount Return Savings Increase Class
Jane Coastal Go Green $10,000 2.25% $0 0.00% Unclassified
Jane Coastal Go Green

money Market
$25,000 1.00% $0 0.00% Unclassified

Jane IBM Stock $125,000 6.00% $0 0.00% Unclassified
Jane Investment Account $70,000 6.00% $0 0.00% Unclassified

Total……………………………… $230,000
Monthly Savings………………... $0
Average Rate of Return……….. 5.29%

Retirement FundsRetirement Funds
Account Asset Rate of Monthly Savings Company Asset

Owner Name Name Ticker Amount Return Savings Increase Match Class
Jane Coastal Roth IRA $25,000 0.65% $0 0.00% $0 Unclassified
Jane Coastal Traditional IRA $45,000 0.65% $0 0.00% $0 Unclassified
Jane IBM 401(k) $400,000 6.00% $1,000 0.00% $533 Unclassified

Total……………………………… $470,000
Monthly Savings………………... $1,000
Average Rate of Return……….. 5.20%

Assets and LiabilitiesAssets and Liabilities

Market Current Monthly Interest
Type Name Value Liability Payment Rate
Residence Residence $350,000 $100,000 $1,200 4.00%
Personal Property Autos $30,000 $15,000 $0 0.00%
Personal Property Personal Effects $20,000 $0 $0 0.00%
Credit Cards & Personal Loans Home Equity Line of Credit $0 $15,000 $350 4.25%

Profiles Forecaster Jane Coastal Member

Continued...

Page 3 of 14

Coastal Wealth Management

Available through CFS*

Presented by: Coastal Advisor

February 1, 2016



Other Income SourcesOther Income Sources
Monthly/ Begins Ends Annual Today's Value/ Available for

Name Description Amount Lump Sum at Age at Age Increase Future Value Survivors
Jane IBM Pension $2,000 Monthly 62 95 0.00% Future Yes

Retirement NeedsRetirement Needs
Jane

Desired Retirement Age 62
Social Security Retirement Benefits Begin Age 62
Employer Offers Retirement Plans Yes
Maximum amount being contributed No
Monthly Need (in today's dollars)

Phase 1 $6,667 62

Long-Term CareLong-Term Care
Estimated monthly long-term care costs: $5,000

Assumptions Used In This AnalysisAssumptions Used In This Analysis
Rate of Return on Assets

During Retirement………………...…………. 5.00%
In the Event of Death………………..………. 6.00%

Number of month's income to set aside for
emergency reserves……………………..………….. 3
Long-term inflation rate………………………….… 3.00%
Social Security inflation rate…………………….… 2.50%
Long-term inflation rate for College Costs……... 5.00%
Life expectancy age…………………………………. 95
Final Expenses…………………………………….... $10,000
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Net WorthNet Worth

AssetsAssets
Owner ROR Market Value

Bank Accounts and Investments
Coastal Go Green Jane 2.25% $10,000
Coastal Go Green money Market Jane 1.00% 25,000
IBM Stock Jane 6.00% 125,000
Investment Account Jane 6.00% 70,000

Retirement Plans
Coastal Roth IRA Jane 0.65% 25,000
Coastal Traditional IRA Jane 0.65% 45,000
IBM 401(k) Jane 6.00% 400,000

Residence
Residence Jane -- 350,000

Personal Property
Autos Jane -- 30,000
Personal Effects Jane -- 20,000

Total Assets $1,100,000

LiabilitiesLiabilities
Owner Interest Rate Liability Value

Residence
Residence Jane 4.00% (100,000)

Personal Property
Autos Jane N/A (15,000)

Credit Cards & Personal Loans
Home Equity Line of Credit Jane 4.25% (15,000)

Total Liabilities ($130,000)

Net Worth $970,000
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Retirement Needs AnalysisRetirement Needs Analysis

Will you have enough money when you

retire?  The earlier you begin setting money

aside, the more likely you are to achieve your

retirement goals.

Retirement income generally comes from

three different sources:

• Social Security
• Employer Sponsored Plans
• Savings and Investments

This retirement analysis suggests that you

might not have enough money to retire.  It is

estimated that your assets will be depleted by

age 87.  At that time, your remaining income

sources will be limited to Social Security and

Other Income sources, providing only 33% of

your income.

To provide for your desired retirement income, you will
need additional capital at retirement age 62.  In order to meet
this need, you should consider:

Saving more money

Earning a higher return on your assets

If you are not able to accumulate this capital, you may need
to consider:

Postponing your retirement, or

Reducing your standard of living

This chart shows various options in order
for you to meet your objectives.  Based
on your current average rate of return of
5.38%, you would need to save an
additional $2,760 a month.  Alternatively,
if you could increase your average rate of
return to 8.88%, your objectives would
potentially be met. It is important to
understand that in order to achieve an
increased rate of return, it is likely you
will face increased risk.

If these options are not attainable,
consider working towards doing a little
bit of both; saving more money and
earning a higher rate of return subject to
your risk tolerance.

Save More or Earn MoreSave More or Earn More

Assumptions: Income increases at 3.00% annually.  Rate of return during retirement is 5.00%.  Social Security benefits increase at 2.50%.
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Retirement Needs Analysis DetailRetirement Needs Analysis Detail
Income ObjectiveIncome Objective

Capital
Annual Need Annual Need Value at

(Today's Dollars) (Future Dollars) Retirement
At Jane's Age
62 $80,004 $98,395 $2,373,784

Total Value of Income ObjectiveTotal Value of Income Objective $2,373,784$2,373,784

Income SourcesIncome Sources
Payment First Capital

Income In Year's Value at
Sources Today's Dollars From To COLA Payment Retirement
Jane's Social
Security

$19,899 62 95 2.50% $23,654 $532,938

IBM Pension -- 62 95 0.00% 24,000 394,385

Total Income SourcesTotal Income Sources $927,323$927,323

Capital Needed to Meet ObjectivesCapital Needed to Meet Objectives $1,446,461$1,446,461

Capital AvailableCapital Available
Assumed Total Assumed Capital

Account Name/ Market Rate Annual Savings Value at
Asset Name Value of Return Contribution Increase Retirement

Coastal Roth IRA $25,000 0.65% $0 0.00% $26,160
Coastal Traditional IRA 45,000 0.65% 0 0.00% 47,088
IBM 401(k) 400,000 6.00% 18,396 0.00% 760,839
Coastal Go Green 10,000 2.25% 0 0.00% 11,685
Coastal Go Green money

Market
25,000 1.00% 0 0.00% 26,803

IBM Stock 125,000 6.00% 0 0.00% 187,954
Investment Account 70,000 6.00% 0 0.00% 105,254

Total Capital AvailableTotal Capital Available $1,165,783$1,165,783

Additional Capital Needed to Meet ObjectivesAdditional Capital Needed to Meet Objectives $280,678$280,678

AssumptionsAssumptions
Inflation 3.00%
Rate of Return for Assets during Retirement 5.00%
Mortality assumed for Jane 95
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Your Retirement TimelineYour Retirement Timeline
Beginning Balance: $1,165,783

Annual Income
Jane's Income Social Other Surplus/ Investment Asset
Age Desired Security Income (Shortage) Growth Balance

62 $98,395 $23,654 $24,000 ($50,741) $56,925 $1,171,968
63 101,347 24,245 24,000 (53,101) 57,171 1,176,037
64 104,387 24,852 24,000 (55,536) 57,309 1,177,811
65 107,519 25,473 24,000 (58,046) 57,330 1,177,095
66 110,744 26,110 24,000 (60,635) 57,225 1,173,685
67 114,067 26,762 24,000 (63,304) 56,983 1,167,364
68 117,489 27,431 24,000 (66,057) 56,592 1,157,899
69 121,013 28,117 24,000 (68,896) 56,043 1,145,046
70 124,644 28,820 24,000 (71,823) 55,322 1,128,544
71 128,383 29,541 24,000 (74,842) 54,415 1,108,117
72 132,234 30,279 24,000 (77,955) 53,310 1,083,472
73 136,201 31,036 24,000 (81,165) 51,992 1,054,299
74 140,287 31,812 24,000 (84,475) 50,444 1,020,268
75 144,496 32,607 24,000 (87,889) 48,651 981,030
76 148,831 33,423 24,000 (91,408) 46,594 936,216
77 153,296 34,258 24,000 (95,038) 44,256 885,434
78 157,895 35,115 24,000 (98,780) 41,616 828,270
79 162,632 35,992 24,000 (102,639) 38,654 764,285
80 167,511 36,892 24,000 (106,618) 35,348 693,015
81 172,536 37,815 24,000 (110,721) 31,674 613,968
82 177,712 38,760 24,000 (114,952) 27,608 526,624
83 183,043 39,729 24,000 (119,314) 23,124 430,434
84 188,535 40,722 24,000 (123,813) 18,193 324,814
85 194,191 41,740 24,000 (128,451) 12,788 209,152
86 200,016 42,784 24,000 (133,233) 6,876 82,795
87 206,017 43,853 24,000 (138,164) 426 (54,943)
88 212,197 44,950 24,000 (143,248) 0 (198,191)
89 218,563 46,073 24,000 (148,490) 0 (346,681)
90 225,120 47,225 24,000 (153,895) 0 (500,576)
91 231,874 48,406 24,000 (159,468) 0 (660,044)
92 238,830 49,616 24,000 (165,214) 0 (825,258)
93 245,995 50,856 24,000 (171,139) 0 (996,396)
94 253,375 52,128 24,000 (177,247) 0 (1,173,643)
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Long-Term CareLong-Term Care
What is long-term care? Long-term care goes beyond medical care and nursing care to include all the assistance
you could need if you ever have a chronic illness or disability that leaves you unable to care for yourself for an
extended period of time. You can receive long-term care in a nursing home, assisted-living facility, or in your own
home.  Though older people use the most long-term care services, a young or middle-aged person who has been in
an accident or suffered a debilitating illness can also need long-term care.

Are you likely to need long-term care? About 70% of people over age 65 will require some type of long-term care
services during their lifetime. More than 40% will need care in a nursing home. Since there is a good chance that
you might need long-term care services at some point, it is important to explore your options and plan ahead.

What does long-term care cost? Long-term care can be very expensive and the real amount you will spend
depends on the level of services you need and the length of time you need care. In 2012, the average costs for one
year in a nursing home were $81,030 for a semi-private room and $90,520 for a private room.

Who pays the bills? For the most part, the people who need the care pay the bills. Individuals and their families
pay about one-third of all nursing home costs out-of-pocket. Generally, long-term care isn't covered by the health
insurance you may have either on your own or through your employer.  What about the government? Generally,
neither Medicare nor Medicaid cover long-term care. People over 65 and some younger people with disabilities
have health coverage through the federal Medicare program. Medicare pays only about 12 percent for short-term
skilled nursing home care following hospitalization. Medicare also pays for some skilled at-home care, but only for
short-term unstable medical conditions and not for the ongoing assistance that many elderly, ill, or injured people
need.  Medicaid - the federal program that provides health care coverage to lower-income Americans - pays almost
half of all nursing home costs. Medicaid pays benefits either immediately, for people meeting federal poverty
guidelines, or after nursing home residents exhaust their savings and become eligible. Turning to Medicaid once
meant impoverishing the spouse who remained at home as well as the spouse confined to a nursing home. However,
the law permits the at-home spouse to retain specified levels of assets and income.

What are the types of long-term care policies? Several types of policies are available. Most are known as
"indemnity" or "expense incurred"  policies.  An indemnity or "per diem" policy pays up to a fixed benefit amount
regardless of what you spend. With an expense-incurred policy, you choose the benefit amount when you buy the
policy and you are reimbursed for actual expenses for services received up to a fixed dollar amount per day, week,
or month. Today, many companies also offer "integrated policies" or policies with "pooled benefits." This type of
policy provides a total dollar amount that may be used for different types of long-term care services. There is
usually a daily, weekly, or monthly dollar limit for your covered long-term care expenses.

What do long-term care insurance policies cover? Long-term care services are provided when a person cannot
perform certain "activities of daily living" (ADLs), or is cognitively impaired because of dementia or Alzheimer's
disease. Most commonly the ADLs used to determine the need for services include bathing, dressing, transferring
(getting from a bed to a chair), toileting, eating, and continence.

What is not covered? All policies contain limits and exclusions to keep premiums reasonable and affordable.
These are likely to differ from policy to policy. Before you buy, be sure you understand exactly what is and is not
covered under a particular policy.

*Note:  Insurance policies are legal contracts. Read and compare the policies you are considering before you buy,
and make sure you understand all of the provisions. Marketing or sales literature is no substitute for the actual
policy. Read the policy itself before you buy.

Sources: A Guide to Long-Term Care Insurance Revised edition, America's Health Insurance Plans. 2012 MetLife
Market Survey of Long-Term Care Costs, November 2012. Department of Health and Human Resources, National
Clearinghouse for Long Term Care Information, for additional information see www.longtermcare.gov.
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Medicare: Getting StartedMedicare: Getting Started

Medicare is a federal health insurance program for people 65 and older and others with a qualified
disability. A Medicare health plan is offered by a private company that contracts with Medicare to
provide Part A and Part B benefits to people with Medicare who enroll in the plan. Medicare health plans
include all Medicare Advantage Plans, Medicare Cost Plans and Medicare Part D drug coverage.

Here is a closer look at the four types of Medicare:
1. Medicare Part A helps cover inpatient care in hospitals, skilled nursing facilities, and hospice and

home health care. Generally, there is no monthly premium if you qualify and paid Medicare
taxes while working.

2. Medicare Part B helps cover medical services like doctors' services, outpatient care and other
medically necessary services that Part A doesn't cover. You need to enroll in Medicare Part B
and pay a monthly premium determined by your income, along with a deductible.  Many people
also purchase a supplemental insurance policy, such as a Medigap plan, to handle any Part A and
B coverage gaps.

3. Medicare Advantage Plans, also known as Medicare Part C, are combination plans managed by
private insurance companies approved by Medicare. They typically are a combination of Part A,
Part B and sometimes Part D coverage, but must cover medically-necessary services. These plans
have discretion to assign their own copays, deductibles and coinsurance.

4. Medicare Part D is prescription drug coverage, and is available to everyone with Medicare. It is a
separate plan provided by private Medicare-approved companies, and you must pay a monthly
premium.

Getting Started
Medicare sends you a questionnaire about three months before you are entitled to Medicare coverage.
Your answers to these questions, including whether you have group health insurance through an
employer or family member, help Medicare set up your file and make sure your claims are paid correctly.

Coverage and Costs Change Yearly
Medicare health plans and prescription drug plans can change costs and coverage each year. Always
review your plan materials for the coming year to make sure your plan will meet your needs for the
following year. If you're satisfied that your current plan will meet your needs for next year, you don't
need to do anything

More Information
Visit www.medicare.gov to get detailed information about the Medicare health and prescription drug
plans in your area, find participating health care providers and suppliers, get quality of care information
and more.
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What are my Medicare Coverage Choices?
There are two main ways to get your Medicare coverage: Original Medicare or a Medicare Advantage
Plan. Use the following chart to help you decide how you want to get your coverage.
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MedicareMedicare
The Medicare program has three parts.  Part A is Hospital Insurance (HI), Part B is Supplemental
Medical Insurance (SMI), and Part D is the Prescription Drug Plan (PDP).  Part A is financed by payroll
taxes based on covered work before and after eligibility for Medicare.  Part B (SMI) is partly financed by
premiums and partly by the general tax revenues of the government.  Medicare becomes available at the
beginning of the month in which an individual reaches age 65, whether you are retired or still working.  It
is also available if one has been receiving Social Security disability benefits for two years or has a
chronic kidney disorder.

Part A. Hospital Insurance
The amounts you pay for hospitalization change every year, depending on the increases in hospital costs.
Amounts shown reflect those in effect for 2015.  However, you never have to pay more than the actual
charges.

Monthly Premium: Most people don't pay a Part A premium because they paid Medicare taxes while
working.  In 2014, you pay up to $407 each month if you don't get premium-free Part A. If you pay a
late-enrollment penalty, this amount is higher.

Hospital Stays:  On immediate admission the client must pay a deductible of $1,260 per stay.  After the
first 60 days you must pay $315 per day.  After 90 days the co-insurance amount is $630 for each
"lifetime reserve day."  After 150 days, you pay all costs.  With each admission, you will need to pay
another deductible charge.

Skilled Nursing Facility Care: You may qualify for nursing facility benefits if both your situation and
the facility meet Medicare's strict standards.  Skilled nursing facility care is available only after a hospital
stay of at least three days.  It is important to note that custodial care is not covered.  If you qualify, you
pay nothing for the first 20 days of covered expenses, and for the next 80 days, you pay $157.50 per day.
Benefits stop after 100 days.

Home Health Care: Care such as part-time or intermittent skilled nursing care, physical therapy, medical
social services, medical supplies, durable medical equipment and some rehabilitation equipment may be
covered if prescribed by a doctor. You pay 20% of the approved amount for durable medical equipment.
A hospital stay prior to these benefits is not required.

Hospice Care: The patient can be charged $5 per prescription and 5% of the Medicare Payment per day
for respite care, for no more than 5 days.  However, if hospice is selected, all other Medicare benefits
stop.

Part B.  Supplemental Medical Insurance Benefits
In 2015 you pay for the first $147 of qualified charges for covered medical services.  This is the
deductible.  After that, Supplemental Medical Insurance will pay 80% of covered expenses, subject to the
maximum of the standard charges recognized by Medicare.

Monthly Premium: $104.90 - Premium will be higher if your yearly income is greater than $170,000 for
those who file a joint tax return and $85,000 for those who file an individual tax return.  If you pay a
late-enrollment penalty, the monthly premium is higher.
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Covered Services:
Medicare Part B helps cover what is medically necessary including medical and other services, clinical
laboratory services, home health care, outpatient hospital services and blood.  In addition, Medicare Part
B offers preventive services to help you stay healthy.  See Medicare & You for a complete list of covered
services.

Part C. Medicare Advantage Plans
A Medicare Advantage Plan (like an HMO or PPO) is another Medicare health plan choice you may have
as part of Medicare. Medicare Advantage Plans may offer extra coverage, such as vision, hearing, dental,
and/or health and wellness programs. Most include Medicare prescription drug coverage (Part D).

Medicare pays a fixed amount for your care every month to the companies offering Medicare Advantage
Plans. These companies must follow rules set by Medicare. However, each Medicare Advantage Plan can
charge different out-of-pocket costs and have different rules for how you get services.

Part D.  Prescription Drug Plan (PDP)
Medicare offers prescription drug coverage for everyone with Medicare.  Medicare will provide coverage
to help you pay for both brand-name and generic drugs you need. To get Medicare prescription drug
coverage, you must choose and join a Medicare drug plan.

Medicare drug plans will be offered by insurance companies and other private companies approved by
Medicare. There are two types of Medicare plans.

There will be Medicare Prescription Drug Plans that add coverage to the Original Medicare Plan,
Medicare Private Fee-for Service Plans that don't offer Medicare prescription drug coverage, and
Medicare Cost Plans.
There will also be prescription drug coverage that is a part of Medicare Advantage Plans (like a
HMO, PPO, or a PFFS Plan) and other Medicare Health Plans. You would get all of your health
care, including prescription drug coverage, through these plans.

If you have limited income and resources, you may get extra help to pay for your Medicare drug plan
costs.

Your costs will vary depending on your financial situation and which Medicare drug plan you choose.
All Medicare drug plans will offer at least the standard level of coverage below. Medicare drug plans
may design their plans differently as long as what their plan offers is, on average, at least as good as the
standard coverage described below. Some plans may offer more coverage for higher premiums.

Standard Coverage (the minimum coverage drug plans must provide):

If you join in 2015, for covered drugs you will pay
a monthly premium (varies depending on the plan you choose).
the first $320 per year for your prescriptions. This is called your "deductible."

After you pay the $320 deductible, here's how the costs work:
You pay 25% of your yearly drug costs from $320 to $2,960, and your plan pays the other 75%
of these costs, then
When your total costs exceed $2,960, your cost sharing is 45% of covered brand name drugs and
65% of covered generics, then
You pay 5% of your drug costs (or a small copayment) for the rest of the calendar year after you
have spent $4,700 out-of-pocket. Your plan pays the rest.
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Some plans may be called standard plans but may be designed so that the deductible is lower and the 
coinsurance is slightly higher. Other plans may charge copayments or set amounts instead of coinsurance.

In general, your out-of-pocket costs should work out to be about the same under these plan designs. 

Source: Medicare & You 2015, U.S. Department of Health and Human Services and www.medicare.gov

*Non-deposit investment products and services are offered through CUSO Financial Services, L.P. (“CFS”), a registered broker-dealer (Member 
FINRA/SIPC) and SEC Registered Investment Advisor.  Products offered through CFS: are not NCUA/NCUSIF or otherwise federally 
insured, are not guarantees or obligations of the credit union, and may involve investment risk including possible loss of principal. 
Investment Representatives are registered through CFS. The Credit Union has contracted with CFS to make non-deposit investment products 
and services available to credit union members.
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